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maove on.....

Total business system solution

W»j’ =
A~ \\

“There are only‘o
kinds of people
—~ CHALLENGE TAKERS &
CHALLENGE AVERTERS.
We have to MOVE ON taking
both into account.”
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Capt. Debabrat Mishra
Chief Executive Officer

www.esquire.co.in
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Why Esquire? .
A Overview
* 60+ manyears  prap © Since 2007
of experience
< unmatched INVESTMENT : Private Limited
deployment
capabilities LOCATION : Bhubaneswar/Mumbai (INDIA)
% trusted PRESENCE : Capable of Global Delivery Anywhere
maritime
automation RECOGNITION : ISO 9001:2008 Certified
partner
. FOCUS AREA : Maritime & Shipping Industry
% registered
with TRUST . Registered with STPI(INDIA);
STPI(INDIA); ’
Lloyd’s . :
Diractory (UK) Lioyd's Directory(UK); ShipServ
& ShipServ
EMPANELLED : ISL (IDCOL Software Ltd) & OCAC

%+ sustainable & L.
cost-free after Vision
sales support
“ To make technology enabled while creating values ”
< Global clients

Mission
By understanding the pain points of the business process, state-of-the-

art technology at optimal cost.

By satisfying stake holders expectations, create certainty
By being a good corporate netizen, serve the society
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Domain

Expertise :

@,

« Voyage
Management

+ Finance
Management

« Applications on
various shipping
automations

% Logistics
Management

% Sales and
Marketing
Management

% Human Resource
Management

« Port Management

% Media billing

Management

=
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Services

SOFTWARE APPLICATION DEVELOPMENT & SUPPORTS

MANAGED SERVICES(HARDWARE & NETWORKING,SOFTWARE)

SYSTEM INTEGRATION & AUTOMATION

CONSULTING - IT/ITeS

iPHONE & MOBILE APPLICATIONS

GIS & MAP BASED APPLICATIONS

EMBEDDED SOFTWARE & ELECTRONIC DATA CAPTURE

skill set

TECHNOLOGY : .Net 3.5/4.0, J2EE
PLATFORM
PROGRAMMING : VB, ASP, Visual Studio 2008/10,

Visual C#,
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OUR
SOLUTIONS

0,
£X3

HUMAN RESOURCE
MANAGEMENT
SYSTEM (Employee

record, E-Leave, Perf.

Mgmt, LI Test,

HR e-Handbook)
PREFIXTURE
POSTFIXTURE
CONSIGNMENT

TRACKER

CREW MANAGEMENT
SYSTEM

MACHINE PLANNED
MAINTENANCE
SYSTEM

VOYAGE REPORTING
VOYAGE
MANAGEMENT
SYSTEM

VESSEL INSPECTION
SYSTEM

TELECAST BILLING
MANAGEMENT
SYSTEM

DATABASE

APPLICATION TOOLS

WEB TOOLS

MULTIMEDIA TOOLS

REPORT WRITING TOOLS :

CHART TOOLS

SPECIAL TECHNIQUES :

MS-SQL Server 2005/2008,
Oracle 10g,
MS-SQLlite
MS Access

Visual Studio 2005/2008, WPF, WCF

ASP.Net, Ajax, Silverlight, XML,

Dreamweaver, HTML, Web services

Flash, 3D MAX

Seagate Crystal Report, Microsoft

Data Report and Oracle Report

Winchart Viewer, Infragistics,

Chart Director

OLTP & OLAP
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clientele

v" MARI-TIME SOLUTIONS (S) PTE. LTD

v" SE SHIPPING LINES PTE. LTD

v" TITAN PETROCHEMICALS GROUP LIMITED

v" A.P.MOLLER SINGAPORE PTE. LTD

v" GLOBAL SHIP LEASE

v" ORTEL

projects

v" Human Resource Management System

v Telecast Biling Management System

v" Voyage Management System

v" Machine Planned Maintenance System
v" Crew Management System

v" Consignment Tracker

v" Online e-Leave

v Logical Intelligence Test System
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Preliminary
Study

Presentation
& Approval

System
Requirement

Analysis
Design
Development

Implementati
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software engineering process

~ GLOBAL DELIVERY MODEL

CLIENT SITE 7
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Analysis & Planning
High Level Design
Project Co-ordination

Onsite Testing
[mplementation

Rapid Action Support

GLOBAL DELIVERY CENTER 7

Project Management
Detailed Design

User Interface Design
Coding

Testing
Documentation
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Human Resources Management System
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4 Maternity Leawve
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& Childcare Leave
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ESQUIRE INFOLAB SYSTEMS PVT LTD

#10 Laxmi Vihar, Sikharchandi,

Bhubaneswar - 751024 ( INDIA)

Phone(Fax):+91-674-2725329
+91-674-2725106

Email: info@esquire.co.in

URL: http://www.esquire.co.in

DIRECT CONTACT:

Shashwat Saurabh Patra

GSM: +91-9938567243

Mail: shashwat.patra@esquire.co.in
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